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We discuss the effects that the emergence of the new post-industrial form of flexible 
capitalist organization has on the Spanish labor market and, by extension, on the working life of 
two representative groups of employees characterized by their casual and stable working 
conditions.  This brings a growing duality in the labor market, where individuals who cannot 
escape casual employment coexist with those enjoying long term contracts. This concern includes 
how these changes affect the nature and the ways in which  these particular groups understand 
quality of life and standard of living, which in turn serves to call into question the ‘end of work’ 
and the expected ‘leisure society’. In addition, we highlight several circumstances that illustrate a 
decay in job quality and working conditions, particularly the increase in working hours. Parallel to 
this process we identify a work-and-spend behavior, resulting in overspent families that exhibit 
financial fragility and give up quality of life, associated with more free time, for higher living 
standards, which demand an increasing job commitment. Free time from work has become a scarce 
resource in Spain, and for those individuals belonging to what is known as the ‘new leisure class’, 
it is associated with high spending leisure activities, which has increased the economic importance 
of leisure industries. 
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  11. Introduction 
In this article we suggest that many of the contemporary patterns in the labor market that 
have arisen in connection with the organization of production under the current ‘flexible’ capitalist 
model −which is characterized by the casualization of employment in the form of low wages, 
greater temporariness, job turnover, chaining of contracts, subcontracting and pressure of work, 
clearly question two expected and desired conquests envisaged by the end of the 20
th century: the 
‘end of work’ (Rifkin, 1995) and the ‘leisure society’ (Dumazedier, 1967).  
When we look at these effects in relation to Spain, statistical evidence shows that despite 
productivity increases in the last decades, most of the employees work longer −and harder− than 
the conventionally legal −ordinary− forty hours working week (OECD, 2003). This, together with 
the end −if not the reversal− of the steady reduction in working hours that has taken place over the 
last century, means that wage earners enjoy less time free from work. Contemporarily, in a 
worrying socio-economic development, there is a growing duality in the labor market with groups 
trapped in job insecurity, a situation affecting 30 per cent of employees, as against others who 
enjoy stability (EUROSTAT, 2003a). In this context, while the lengthening of working hours 
could be partly understood in casual workers, given their economic necessity, low bargaining 
power, and lack of contractual protection, this justification is not enough for the majority of stable 
workers, especially for those workers in the higher socio-economic groups that Rojek (2000) 
describes as the ‘new leisure class’ of postmodern times. In order to understand why workers who 
enjoy a situation of stability ‘choose’ longer working hours (either freely or under pressure) 
instead of enjoying more free time, it is necessary to consider how productivity growth has 
allowed them to translate this increase in work time into higher income rather than more free time, 
enabling them to reach upper levels of material well-being −an option which would not available 
to casual workers whose occupations are usually in sectors of low value added.  
Nevertheless, this abundance of material wealth has not been financed only by the income 
saved from the past and earned in present time, but has been also accompanied by a growing 
indebtedness of families at the expense of their future income. This leads us to point out that, 
  2unlike casual workers who cannot plan in advance any lifestyle project at all, stable workers 
become more ‘trapped’, for numerous reasons relating to their main preferences −associated with a 
greater materialism that includes in Spain the desire for home ownership, in a cycle of work-and-
spend. A situation that forces them to increase their dedication to work, in order to meet their 
financial commitments, as Schor (1991, 1998) identified in the US context, and Gratton (1996) in 
other Western countries.    
If these are some of the factors that condition the evolution of individuals’ employment 
and income, the other side of the coin is their ‘management’ of their residual leisure time. Further, 
if we assume that there is a parallelism between paid work activity as a period in which individuals 
produce −earnwork in the terminology of Fogel (1999)− as against leisure time free from work and 
other obligations (duties) as a period in which individuals undertake market (consumption) and 
non market activities −volwork, it seems likely that what occurs in the former conditions the latter. 
In other words, the new employment environment affects, in turn, the nature and the way 
individuals understand leisure, as well as what they do in their (scarce) leisure time available. In 
this context, numerous authors have found that parallel to the strengthening of the ‘employment 
culture’, it can be observed a relaunching of hedonistic and consumerist values, which place more 
emphasis on the “standard of living” than on “quality of life”. While the standard of living is 
associated to material and quantitative monetary aspects relating to purchasing power −i.e. (paid) 
work time determines economic welfare, quality of life is associated with social and personal 
qualitative aspects relating to the use of time free from work and other obligations and duties −i.e. 
leisure time. Consequently, the standard of living constitutes a material sphere that is determined 
by our access to good and services consumption. On the contrary, quality of life refers to those 
spheres of our lives that cannot be measured in monetary terms. It is associated to our social and 
personal development, e.g. from family, friendship and care time, to self-realization, fun, playing 
and other activities that take place outside the market.
1  
                                                 
 
  3Under these circumstances, and from a socio-economic viewpoint, we examine how the 
characteristics of the labor market under the new capitalist model influence the nature and type of 
leisure activities of the main two employment groups identified in this study. For instance, it could 
be argued that the duality of employment is also transferred to the use of free time and to the 
nature of leisure activities. While casual workers with less income are mainly limited to a passive 
leisure focused on low cost consumption activities (e.g. watching TV, window shopping, etc.), 
stable employees with higher income are more attracted by the consumption of high value leisure 
goods and services (night outs, mall shopping, weekend getaways and mini-holidays -including 
among selected activities skiing, golfing, outdoor recreation, spa “treatments”, etc.). As such, these 
forms of leisure are driving the growth of the culture and leisure industries and represent an area of 
increasing relevance in Western economies (Henry, 2001; García, Fernández and Zofío, 2003; 
Roberts, 2004).  Contributing to this trend, it is important to stress that these productive industries 
have been able to channel, capture, and profit from individuals’ spending on leisure, by resorting 
to the rationalist principles associated with the ‘McDonaldisation’ and ‘Disneyfication’ of leisure 
activities and venues (Ritzer, 2001, 2002).  
The Spanish case is paradigmatic in Europe because it represents a successful economy 
situating between the most developed Western European economies and the emerging countries 
that once belonged to the former Soviet block. Among the former, Spain presents over two decades 
of strong economic growth at the expense of quality employment, understood as job insecurity 
(higher share of temporary contracts) and work intensity (lengthy working hours); two features that 
await Eastern European countries that are joining the European Union in an attempt to fully adopt 
the socioeconomic model of their Western counterparts. Why working conditions are deteriorating 
is mainly due to two reasons. Initially, Spain presented the highest unemployment rate in the whole 
EU, and specific legislation favoring lower real wages was passed in an attempt to induce firms to 
increase hiring. Later on, globalization, characterized from the firms’ organizational perspective by 
the outsourcing of many tasks to foreign countries looking for even lower costs and ever increasing 
  4quality, threatened long run growth, achieved welfare and employment, and deterred any measure 
that could compensate individuals for the previous sacrifices.    
This reality challenges the idea that Europeans in general are less overworked and enjoy 
longer leisure time than Americans. Particularly if we take into account different studies that 
suggest that both Britain and several continental European countries are also experiencing 
deteriorating working conditions –Gratton (1996) and Gratton and Taylor (2000), as they are also 
exposed to the same globalization threats. So the question goes around whether job insecurity and 
work intensity are becoming the norm not only in the Mediterranean and Eastern European 
countries, but also in Western Europe. In this sense, Spain constitutes a good example of what is 
happening across Europe with regard to longer working hours and shorter leisure time, and both in 
relation to transitional and consolidated economies. 
The paper proceeds as follows. In the next section we discuss how the new post-industrial 
form of flexible capitalist organization, with the widespread competition on which globalization is 
based, has resulted in an increase in working time, while creating a duality in the labor market 
where a significant share of employees have seen their wages and working conditions eroded. If 
these contemporary trends imply a loss in individuals’ quality of life, in the third section we argue 
that those occupied in low value added sectors, normally with temporary contracts, cannot benefit 
from the significant rise in productivity, and therefore bear a fall in their income and standard of 
living  −as opposed to those occupied in high value added sectors and enjoying permanent 
contracts. For the case of permanent workers, section four presents evidence confirming the 
existence of a work-and-spend cycle in the Spanish society, which is driven by the group of 
individuals characterized by a consumerism attitude and the desire to own real state property. 
Finally, focusing on both types of individuals, we discuss the alternative leisure patterns that they 
exhibit depending on their preferences and the different consumption possibilities that their budget 
constraints allow. In the last section we draw some conclusions of these recent Spanish socio-
economic trends that may be compared to other Western economies, and extended to other 
  5countries, particularly Eastern European economies that are following the same path covered by 
Spain in the last two decades.  
 
2. The end of work? 
The great advances in the political, economic, social and technological fields that have 
been made under the capitalist model since World War II in the majority of Western countries −the 
so-called Fordist period to which Spain would not join until the 1960s, led authors in diverse areas 
of knowledge to consider that the arrival of the so-called ‘leisure civilization’ (Dumazedier, 1967), 
along with the long-awaited ‘end of work’ (Rifkin, 1995) was a real possibility by the end of the 
20
th century.  Given this bright outlook, it was considered inevitable that all social classes would 
benefit from having more free time, a privilege that until then had been limited to certain elites. 
Citizens could use this extra time in leisure activities, principally those of an active and creative 
nature, as advocated in their time both by classical thinkers and by contemporary ones. In this 
context, leisure would become an important part of the Western lifestyle (Torkildsen, 1986; 
Roberts, 1999). However, as we discuss below, the rapid spread of the current capitalist model, 
based on a neo-liberal ideology and favored by globalizing trends, has questioned these social 
conquests, especially in view of the transformations in the organization of production and labor on 
which it is based −as different authors agree in indicating: Klein (1998), Sennett (1998) or Beck 
(2001).  
2.1 The evolution of work and leisure 
To put this fact into context, it is important to look back to the aegis of the contractual 
framework of ‘regulated’ capitalism, developed in the majority of Western countries from the 
World War II to mid 1970s. In that period, some of the main developments in the area of work and 
free time took place; among them two basic rights such as the right to work
2 and to enjoy free time 
for leisure activities, as evidenced by the legislation introduced in 1948 −the Declaration of 
Principles of UNESCO (art. 24)− or subsequently in many national constitutions, including art.35 
                                                 
 
  6of the recent 1978 Spanish Constitution. When discussing these advances among industrialized 
countries, Harvey (1989) attributes them to the predominance of political and social postulates 
over economic ones. The political, economic and social framework also facilitated rapid economic 
growth which, together with the development of the Welfare State, caused many Western 
governments to believe, as reflected in the Beveridge Report, that it was possible to achieve full 
employment (Beveridge, 1944).
3
Under this ‘regulated’ capitalist model, the system of production, and by extension, work, 
were ruled by parameters of maximum economic productivity which, incidentally, were capable of 
sustaining the development of the Welfare State. The application of scientific management 
techniques by companies of all types ensured that economies of scale could be achieved. As such, 
there was a belief that mass production along with an increase in wages would lead to higher 
consumption levels which, in turn, would favor the expansion of companies. A process that would 
trigger the multiplicative Keynesian model of economic growth based on demand, already 
experimented in the Roosevelt era under the New Deal. The steady increase in productivity levels, 
together with technological advances, foreboded a reduction in work time, bringing with it an 
increase of free time and of leisure in general. In the 1960s there was a further reduction of the 
time devoted to work in the majority of Western countries, when the weekend break was 
established. Parallel to this, the beginning of a gradual increase in consumption levels and of 
leisure-related goods in particular, could be noticed. In fact, many of the most currently demanded 
leisure goods and services such as fast food venues, shopping malls, chain stores of all types, 
theme and adventure parks, etc., were originated in America at this time.
4  
The 1970s marked a turning point in the organization of capitalist production and 
employment with the transition towards what has been called the post-industrial or post-modern 
period. From this onwards, there have appeared the most important changes in the production and 
consumption fields, whose effects on the Spanish labor market and the current nature and forms of 
leisure are discussed in this contribution. With regard to production, and despite differences when 
                                                 
 
 
  7it comes to conceptualize precisely the main features of the new global economic order, it can be 
described as being much more flexible and interdependent than the previous ‘regularized’ model of 
capitalism (Hall, Held and McGrew, 1992; Scott, 1997; Held et al., 1999). Throughout the 1990s 
there has been a gradual evolution in the way multinationals organize mass production and 
distribution. On one hand companies devote huge amounts of resources to accelerate the 
introduction of new products, centralizing R&D processes in a small number of centers located in 
developed countries, while reducing costs by decentralizing and outsourcing, through third party 
companies, all their productive processes of least added value, particularly labor intensive 
activities, which are located  in newly industrialized countries, e.g. South East Asia, which offer 
cheap labor with little trade union tradition -as discussed and denounced by Harvey (1989) and 
Klein (1998).  
Economists and sociologists have extensively written about the potential consequences of 
this ‘borderless’ reorganization of production.
5 The tensions produced by the new global division 
of labor hit hardest those industries and groups of workers that are most exposed to competition. 
To counteract this problem, elected politicians and certain academic spheres insist that, in order to 
increase the competitiveness of Western countries, citizens must be prepared to forgo further labor 
conquests associated to quality of life improvements, or simply to renounce some of those already 
achieved.
6 An example is the shorter working week, defended by trade union and several 
economists as a way of reducing unemployment by spreading out the existing work, while 
increasing citizens’ leisure time
7. These initiatives have encountered strong opposition from both 
governments and employers, who warn of the increased labor costs that they would bring, and the 
consequent loss of competitiveness that they would cause.  
This climate has facilitated the adoption of structural reforms and legal initiatives that render 
labor markets more flexible with regard to wage variations. In Western countries, including Spain, 
different governments, either conservative or socialist, managed to introduce several initiatives 




  8with the aim of reducing the existing high unemployment levels, and oriented towards the decrease 
of wage costs and of dismissal in an attempt to encourage firms to hire more people. Relying on 
the fully neoclassical premise that rising employment requires lowering real wages, and 
disregarding any additional contribution that may help to solve this social problem −mainly from 
the sociological and political science fields, all of which would be nowadays embedded in an 
institutionalist and evolutionary approach -see McNulty (1980), different legislation aimed to 
reduce unemployment was passed.
8 Among the adopted reforms, we observe the introduction and 
regulation of new types of contracts such as training, work practice, duration of work, etc., or the 
reduction of compensation for unfair dismissal, which also facilitates the termination of contracts 
due to variations in the economic situation and in firms’ expectations. Also the appearance of 
human resource consulting, recruiting and placement companies (HRC) has favored a high rate of 
subcontracting and labor turnover, particularly in low-qualified jobs, described as Mcjobs by 
Ritzer (2001) or ‘fragile’ by Beck (2001). The proliferation of HRC is contributing, to a large 
extent, to bringing down wages even more, and to undermining the traditional workers’ 
mechanisms of collective pressure, while giving rise to an increasing ‘de-regulated 
individualization’. 
9
As a consequence of these measures, a gradual transition can be observed from the 
traditional stability, socially assumed and assimilated, both in the workplace and in work intensity, 
characteristic of the Fordist period, to the current period which is characterized by the breaking of 
those principles, with seemingly greater uncertainty and job insecurity that is reaching a greater 
number of workers and occupations. The controversy is served: from a neoclassical economic 
point of view, unlike the Keynesian model dominating in the previous period, the most effective 
way of reducing unemployment is to cheapen wage costs. This brings benefits to firms, but 
degrades and erodes the existing rights of workers. There thus exists a trade-off whereby the 
reduction of unemployment can only be achieved by introducing measures that generate lower 
wages and quality employment. Against these and other transformations arising with economic 
                                                 
 
 
  9globalisation and its effects on work and workers lives critical voices have been raised (e.g. 
Harvey, 1989; Scott, 1997; and Sennett, 1998). From a sociological point of view, Sennett (1998) 
considers that the current flexibilization of labor is not only resulting in lower wages and a 
increase in the number of hours worked, but is also helping to substantially increase pressure on 
workers and on their life projects. The measures put into practice in the labor market have 
contributed to the negative perception held by workers of the quality of their employment contract, 
and ultimately of their labor activity, which translates into an increase of stress, the corrosion of 
character and the weakening of personal identity, due to lack of assurance of a long term life 
project (house, children...). Overall, the growing temporariness and fragility of employment in 
most Western countries, adds Beck (2001), has undermined the very basis of the Welfare State 
consolidated after World War II. 
2.2. The increase in job insecurity 
In the Spanish case, the expected arrival of greater employment stability, simultaneous 
with a reduction in working hours and an increase in leisure time, has not taken place. 
Furthermore, the structural changes occurring within the labor market are characterized, on the 
positive side, by a significant reduction in the unemployment rate, but on the negative side this has 
been achieved at the expense of employment quality. Despite the reduction by 4.7 percentage 
points from 1990 to 2002, Table 1 shows that for this last year, the rate of unemployment was still 
1.9 per cent higher than the EU average −both for males and females with an age range between 15 
and 64. More recent data confirm that in 2005 the average unemployment rate was below the EU 
average for the first time ever. Nevertheless, and as indicated in the previous section, this positive 
outcome has been achieved by resorting to different measures that have rendered the labor market 
more precarious. The result is a growing duality of labor whereby 31.6 per cent of all employees 
were hired on a temporary basis in 2002 −this form of contract having increased by 146.5 per cent 




  10Table 1 Percentage of unemployed and employees in the total population, and temporary 
employees as percent of the total employees by age group, 2002. 
 
  Spain  European Union 15 
  Unemployed  Employed Temporary Unemployed Employed Temporary 
Males and Females               
     15-24 years  9,1  33,1  64,6  6,9  40,5  38,0 
     25-49  years  8,2  71,7  29,1  5,9  78,2  10,5 
     50-64 years  3,7  47,3  14,3  3,3  51,7  5,8 
     15-64 years  7,3  58,4  31,1  5,4  64,2  13,1 
Males         
     15-24 years  7,9  39,1  64,2  7,3  43,7  38,3 
     25-49  years  6,3  86,5  27,2  5,6  87,6  9,3 
     50-64 years  4,0  67,5  13,7  3,8  62,2  5,3 
     15-64 years  6,1  72,8  29,2  5,4  72,9  12,0 
Females         
     15-24 years  10,3  26,9  65,7  6,5  37,2  37,6 
     25-49  years  10,2  56,6  32,0  6,1  68,7  12,1 
     50-64 years  3,5  28,0  15,6  2,8  41,4  6,4 
     15-64 years  8,6  44,0  34,3  5,3  55,5  14,3 
Source: EUROSTAT (2003a) 
 
 
This high level of job insecurity, coming from subcontracting, chaining of contracts and job 
turnover, has serious consequences on the lives of employees. They have to cope with a high level 
of instability as well as wages that are meager in relative terms when compared to permanent 
employees, lowering their material standard of living, and with no possibility of accessing one of 
the main aspirations of the vast majority of the Spanish population: home ownership. This 
situation especially affects young people, given that nearly two thirds of those employed in this 
age group are obliged to work in these conditions.
10 While disadvantaged young generations suffer 
from greater job insecurity, older generations enjoy an indefinite stability associated with the 
social contract model of the post-war period. As reflected in Table 1, only one third of the young 
people work with a contract, while a high proportion of these, though they work, are still partly 
dependent (Martín and Velarde, 2000). As one might expect, this situation is not chosen 
voluntarily either by young people or by the rest of the adult population working in the same 
conditions. Out of the more than four million employees with temporary contracts, about two 
thirds declare that they find themselves forced to maintain this type of contractual relationship 
                                                 
 
  11because they have been unable to find permanent jobs -as against one third of the temporary 
employees in the EU. 
2.3. Widespread existence of long working time 
   Contemporaneous with this extension of job insecurity, another striking feature of this 
restructuring and flexibilizing process is that employees tend to work beyond the norm −Table 2. 
In comparative terms, although the official working week in Spain and the European Union was 
slightly reduced in the 90s to 40 and 37 hours per week respectively, the percentage of employees 
that works more than 40 hours per week still remains high. In Spain, 72 per cent of employees 
worked longer than the official working week in 2000, compared to 48 per cent in the EU. These 
data show the extreme dedication to work that existed in the early 1990s, and still persists at the 
present time. Despite the slight reduction of working time in this decade, 28 per cent of the 
workforce still worked more than 45 hours per week in Spain. It may be pointed out that this 
percentage refers to all employed, but if we exclude self-employed workers and part time wage 
earners, so that only full-time employees are considered, the percentage of individuals who work 
an average of more than 45 hours is hardly reduced at 24 per cent (EFILWC, 2003).   
 
Table 2. Distribution of average usual weekly working hours of employees, %. 
 
 
  Spain  European Union 15 
 1991  1995  2000  1991  1995  2000 
            
     ≤ 29 hours  4,7  9,7  11,4  13,1  14,1  16,2 
     30-39 hours  13,6  17,3  15,4  29,0  36,2  35,4 
     40-44 hours  46,6  42,1  44,9  29,3  26,4  28,1 
     ≥ 45 hours  35,1  31,0  28,2  28,6  23,3  20,3 
     Average  41,0  40,5  40,0  39,7
1 38,4 37,5 
1
 European Union 12
Source: Muñoz de Bustillo (2003)/EUROSTAT (1992, 1996, 2001a) 
 
Although a reduction has been observed in the percentage of employed males and females 
who work more than 45 hours a week, this evolution has not been the same for both groups. 
Indeed, a study undertaken by the OECD (2003, p. 47) indicates that in the 1990s the percentage of 
men working more than  45 hours increased, whereas the reverse occurs for women. It can 
  12therefore be remarked that the reduction in average working hours over the last decade has been 
slight and uneven. Trends in working hours in the developed countries are also analyzed in depth 
by the OECD (1998), which concludes that throughout the 20
th century there was a tendency 
towards a shorter working week, but this historical evolution has slowed down in most Western 
European countries, stopped in many Anglo-Saxon countries by the early 1980s (e.g. United 
Kingdom, Australia and Canada) and reversed in the US, where its has been steadily increasing 
since 1982.  
In the Spanish case, the average hours of employees stood at 1.762 in 1990, falling scarcely 
until 2001, when it was 1.757 hours, and rising in between to 1.767 hours in 1996. This trend in 
working hours is also reflected in the European Union Household Panel Survey (EUHPS). The 
data presented in Table 3 shows the correlation by deciles between net wages and salaries earned 
by male and female, and the duration of their working week. Apart from the inequality between the 
average working hours of male and female −very high for the first deciles, due to the 
predominance of part time work among the latter, the survey reveals that the 1990s were a lost 
decade in the secular downward trend in working hours, which experienced a mild reversal in the 
mid-decade . Further, it is noticeable the positive correlation between wages and the duration of 
the working week, especially in the extreme deciles corresponding to the highest and the lowest 
earnings. These trends in the distribution of wages and work time are analogous to those observed 
in other Western countries, as discussed by Gratton and Holliday (1995) for the UK and Drago 
(2000) for the US. In a clear analogy to the US context, this situation allows us to describe not 
only the British, but also the Spanish employees, as the ‘overworked labor forces of Western 
Europe’. 
  13 
Table 3. Distribution of usual weekly working hours by annual earnings deciles. 
 
  Net wage and salary earnings,  Euros €
  Weekly working hours 
Males
  Females Males  Females
1994 1998 2001 1994  1998 2001 1994  1998 2001 1994    1998 2001
0-5                          1,545 1,623 3,005 1,015 1,002 1,442 37.0 40.5 39.0 27.1 27.9 27.0
5-10                          3,155 3,155 5,674 1,923 1,893 2,263 41.4 40.3 39.5 25.2 25.5 28.4
10-20                          5,770 6,251 8,150 3,297 3,323 3,786 42.6 43.4 41.6 28.2 28.8 28.4
20-30                          7,212 7,717 9,736 4,904 5,049 5,701 44.1 44.4 44.1 33.2 34.4 33.2
30-40                      8,294 8,925  10,818 6,142 6,275 6,996 44.6 44.2 43.0 38.0  39.4 36.4
40-50                    9,303  10,097  11,756 7,370 7,821 8,534 44.5 43.8 43.0 40.0  37.9 40.3
50-60                          10,674 11,539 13,042 8,684 9,058 10,097 42.7 43.3 41.7 40.0 40.8 40.3
60-70                          12,200 13,953 14,833 10,097 10,602 11,780 42.6 41.8 43.2 39.8 39.0 39.1
70-80                          14,424 16,949 18,030 12,547 12,945 15,146 42.8 42.5 41.7 37.9 38.8 39.4
80-90                          18,752 21,636 24,822 15,578 16,828 18,679 42.5 43.1 41.8 38.1 37.6 35.8
90-95                          23,385 27,226 30,638 17,415 19,775 22,363 44.7 42.8 45.3 36.0 38.7 37.0
95-100                        65,030 90,152  130,677 50,485 70,679 58,178 49.0 48.3 47.6 42.2 40.1 40.6
                       
Average                          10,652 12,040 13,970 8,234 8,692 9,744 43.2 43.3 42.5 36.0 36.2 36.0
Std.  Dev. 7,246                        8,834 9,966 5,682 6,292 6,830 11.0 10.1 9.0 11.6 11.1 10.9
 
Source: European Union Household Panel Survey (EUHPS), own elaboration. 
Notes: 1) Annual salary data are referred to the previous year.  
            2) Following EUHPS design, data have been corrected according to the weighting status of each individual.    
            3) Wave #8 (2001) is the last available survey.  
     
                 
   
 
 
  14It can be concluded that the reduction in the average work time over the last decade has 
been minimal. In fact there has been a deceleration of the decrease in work time, which has shown 
signs of reversal in several years. Moreover, as globalization forces grow in magnitude and 
expand in nature –not only labor and capital, but to other inputs, and location –from the emerging 
South East Asia to Latin America and even Africa, we can anticipate that this stagnation will 
continue in the future, and that reversals in working time trends in Spain –and other Western 
countries− are quite likely. It should therefore come as no surprise to observe an increase in the 
duration of the workday for some particular groups −e.g. for the lowest and highest socio-
economic deciles, confirming the end of the gains achieved up to the 1980s. 
 
3. Quality of life vs. standard of living 
Having discussed the growing duality in the Spanish labor market between temporary and 
permanent workers, in this section we concentrate on its consequences for the level of welfare of 
each of these groups. For the former, the effects of lowering wages along with deteriorating 
working conditions −mainly temporariness, and for the latter the persistence of long working 
hours. In general terms we observe a wide differential between the average earnings of workers 
with permanent and temporary contracts. According to data produced by the Spanish Statistical 
Office −INE (1997, 2004c), corresponding to the distribution of wages by type of contract (Table 
4) the average earnings of workers with temporary contracts in 1995, without distinguishing by 
gender, was 55.2 per cent lower than that of workers with permanent contracts, the difference 
increasing the lower the wages. Thus for the first decile this difference is 66.2 per cent, while for 
the ninth it is 52.9 per cent. By gender, the differences are maintained, though somewhat larger in 
the case of men than for women. These disparities between permanent and temporary earnings 
persist when looking at 2002 data, even if they have reduced in recent years as earnings of 
temporary employees outgrew that of permanent employees by almost 200% −while the former 
increased by 53.1% over the seven years period, the latter grew by just 18.1%. In the light of the 
rise in temporary employment throughout those years, this pattern suggests a shift in the 
  15employers’ preferences toward this kind of contracts by making use of the legislation passed in 
the early 90’ −which may bring as side effect a larger increase in salaries. 
 
Table 4. Average annual earning per employee (€) and duration of contract: permanent and 
temporary, 1995 and 2002. 
 
Males and Females   
1995 2002 
 Total  Perm.  Temp.  Total  Perm.  Temp. 
Average 16.763 19.562 8.757  19.802 22.089 13.404 
Perc. 10  5.926  8.700  2.940  8.482 9.650 6.027 
Perc. 25  9.254  11.212  5.097  11.573 12.731 9.451 
Perc. 50  13.442  15.971  8.270  15.830 17.980 12.333 
Perc. 75  20.188  22.526  10.981 23.879 26.638 15.814 
Perc. 90  28.641  31.530  14.822 34.727 38.517 21.383 
Males   
1995 2002 
 Total  Perm.  Temp.  Total  Perm.  Temp. 
Average 18.223 21.068 9.468  22.169 24.812 14.768 
Perc. 10  7.264  9.604  3.360  10.412 11.390 8.626 
Perc. 25  10.169  12.184  5.791  12.905 14.376 10.965 
Perc. 50  14.715  17.156  8.894  17.611 20.265 13.254 
Perc. 75  21.529  23.859  11.777 26.234 29.319 16.788 
Perc. 90  30.671  33.566  15.677 38.527 43.033 22.205 
Females   
1995 2002 
  Total Perm. Total Perm. Total Perm. 
Average 12.237 14.514 6.966  15.768 17.443 11.082 
Perc. 10  3.767  6.311  2.186  5.896 7.283 3.880 
Perc. 25  7.008  8.752  3.870  9.446 10.545 6.871 
Perc. 50  9.924  11.834  6.674  13.160 14.533 10.079 
Perc. 75  14.963  17.396  8.949  19.715 21.870 13.705 
Perc. 90  21.263  23.343  11.540 27.925 30.165 19.472 
 
Source: INE (1997, 2004c) 
 
 
Common to both temporary and permanent workers is the reduction in their quality of life 
resulting from as increase in working hours, but this loss cannot be equally compensated. The 
reality behind these figures is that people with temporary contracts not only endure a deteriorating 
quality of life −arising from lower leisure time and lower quality employment, but also bear a 
deterioration in their standard of living −understood as reduced purchasing capacity, given the 
  16meagre wages that they earn and that frequently border the official minimum wage
11. Therefore, 
the fall in their quality of life is also accompanied by a worsening of their standard of living as 
they are not able to translate their efforts at work into higher income. This last situation is not 
observed for the group of workers with permanent contracts, who enjoy stability of employment 
and earnings much higher than those of temporary workers. On the contrary, the group of stable 
workers is indeed able to translate that greater dedication to work into higher income, in what 
could be considered as a trade-off between a lower quality of life and a higher standard of living 
12 
–either voluntary or compulsory, as short working weeks can be considered as slack behavior and 
may result in job loss. 
3.1. Factors behind low quality employment. 
This divergence is due fundamentally to the different activities performed by each one of 
these groups. Specifically, the majority of temporary employees are occupied in sectors of low 
productivity, which are highly seasonal and require a bare minimum of qualification. The 
relationship between labor productivity and the evolution of wages is of paramount importance, 
being the main reason behind the observed duality in consumption depending on the group of 
workers, either temporary or permanent, to which a particular person belongs. Several studies 
reveal that, in general, there is a positive correlation between the evolution of labor productivity, 
defined as gross value added per hour worked, and variations in wages. This is fundamental, as 
the material standard of living that can be achieved by these two groups will be radically different 
depending on the sectors in which they are employed. Given the general erosion of the quality of 
working conditions for both groups, if it can be converted at least into higher income, an exchange 
of lower quality of life for higher standard of living would be feasible −as is the case of permanent 
employees, whereas if it is not possible to increase wages, the deterioration in the quality of life 
would also be accompanied by a fall in the standard of living.  
In its regular report on the employment situation, EUROSTAT (2003b, chap.3) shows that 
at sectoral level the evolution of wages is significantly and positively correlated with labor 
                                                 
 
 
  17productivity, and inversely with temporariness and low qualification. Together, these results 
confirm that working in sectors of low productivity, performing non-skilled tasks associated with 
primary educational levels, plus exposure to the competition implied by migration flows, are 
factors that explain the low wage levels associated with temporary contracts.
 13 The presence of a 
relevant regular and non regular immigrant workforce is especially notorious in sectors such as 
hotels and restaurants, domestic service, agriculture and construction. Finally, EUROSTAT 
concludes that “there is some evidence that higher rates of temporary workers are related to low 
wage levels, notably in Spain...”.  
Along with the low remuneration levels associated to temporary work, there exist other 
qualitative (non-monetary) factors that affect quality of life. Spain is the European country with 
the highest percentage of wage earners in employment of low quality as defined by the European 
Union. According to this typology, jobs can be classified into “dead end”, “low pay/productivity”, 
“reasonable quality” and “good quality”, the first two representing low quality employment 
(EUROSTAT, 2001b). The features behind these categories of employment are no surprise. The 
first one is the lack of stability in time −deriving from subcontracting and turnover of contracts, 
followed by the lack of access to work training, the absence of opportunities for career 
development, and, finally, a high degree of job dissatisfaction. In 2000, 35 per cent of jobs could 
be catalogued as being of low quality in Spain; a percentage that has not changed and still remains 
the highest within the EU since 1996. It goes without saying that behind the objective data, a high 
percentage of workers declare, subjectively, that they are under-employed. In essence the set of 
characteristics that define the group of temporary workers prevents them from translating their 
deteriorating working conditions and, by extension, quality of life, into higher wage income; a 
situation to which the permanent workers are not subjected, and which has fundamental 
repercussions on the spending habits of both groups.  
 
 
                                                 
 
  184. Confirming the hypothesis of the work-and-spend cycle 
The duality identified in the labor market is also reflected in the demand for goods and 
services made by both groups. Specifically, and focusing on the two fundamental areas of 
consumption and investment in housing, the data reflect that, in relative terms compared to 
permanent workers, the temporary group with lower income levels presents, as expected, primary 
consumption patterns in food, drink and clothing, whereas their access to home ownership is 
rather limited. Following Whiting (2004) it can be safely concluded that the substantial percentage 
of Spaniards holding precarious positions at low wages cannot afford a house, and therefore 
would need government support to achieve this desired goal. Workers with permanent contracts, 
on the other hand, dedicate a higher percentage of their disposable income to purchasing culture- 
and leisure- related goods and owning their home, to which they have greater ease of access (see 
Muñoz de Bustillo, 2003, p. 146). These patterns are coherent with the wage levels of both groups 
according to Engel’s law, whereby increases in income lead to reductions in the consumption of 
prime necessity goods, whereas the consumption of secondary goods increases.  
The trend of increased consumption and investment in housing that have been observed in 
recent years, only possible with a parallel increase in the income of wage earners, shows that the 
group of permanent workers are forgoing a better quality of life, in the form of shorter working 
hours, in exchange for a higher material standard of living, associated with increases in 
purchasing power. However, it remains to be explained why employees in high quality jobs accept 
such an exchange, and not vice versa. While for the temporary workers this possibility does not 
exist, given their insecurity and low wages, for the permanent workers the answer is to be found in 
the well-known hypothesis of the cycle of work-and-spend whereby the standard of living chosen 
by Spaniards −which includes home ownership and high indebtness– demands a higher dedication 
to work.  
Ratifying the existence of this economic dependence that demands greater work intensity, 
the Spanish Family Expenditure Survey, ECPF, confirms that more than 50 per cent of Spanish 
households declare that they find it difficult to make ends meet (INE, 2004a). Likewise, a survey 
  19of over-indebtedness carried out by the Spanish Confederation of Consumers’ Organizations, 
shows the vulnerability and potential default risk of the average Spanish family (CEEACU, 2003). 
In this survey, 74 per cent believe that people who are in debt are living beyond their means, the 
main reasons for this situation are higher consumption and the acquisition of their home. 
Specifically, 66 per cent state that “people have become more consumerist”, while 71 per cent 
declare that their home takes a substantial part of their wages. Of the total surveyed, 36 per cent 
said that they were paying off a mortgage, 23 per cent making hire purchase payments (normally 
subject to interest), and 11 per cent paying back consumer credits. But only 39 per cent feared at 
some time they may not be able to pay the debt and just 2 per cent were unable to meet the 
payments.  
The increase in family indebtedness in recent years is unquestionable if we look at the 
growth of mortgages and of hire purchase and consumer credits −to finance, in order of 
importance, vehicles, building, furniture and household appliances. Specifically, 70 per cent of the 
total debt incurred by families was for housing, while the remaining was dedicated to the 
consumption of goods and services.
 14 With respect to the last aspect, the ECPF shows that from 
1996 to 2003 there was an accelerated increase, reflected in a cumulative growth of 31.1 per cent 
−only contained in the last two years, while the families’ saving capacity in terms of GDP went 
down in the same period (INE, 2004).  
In relation to housing, the price per square meter rose 88.8 per cent from 1991 to 2002, 
when it reached 1,220.9 euros, against 646.3 euros in the early 1990s, whereas wages grew only 
55.4 per cent in the same period, up to an average 17.080 euros by the end of the period (MFOM, 
2003; INE, 2003). This uneven evolution has meant that in 2002 the average family was making a 
financial effort equal to 43 per cent of its income to buy its home.
 15 This value is ten percentage 
points above the optimum established by the financial institutions, estimated to be around 33 per 
cent, a situation that shows an increase in the financial fragility of families despite the fall in rates 
and the lengthening of repayment periods. The result is an increase of the accumulated mortgage 
                                                 
 
 
  20debt which, according to the Spanish Mortgage Association, has grown from 10.9 per cent of 
GDP in 1982 to 50.9 per cent in 2003 (AHE, 2003).
16
  The figures presented show the existence of a process of increasing family indebtedness 
in Spain, which could not be sustained if the group of permanent workers did not accept the trade-
off described above, forgoing quality of life by working longer hours, in exchange for a higher 
standard of living in the form of more wage income. In this situation, it is important to question 
whether this exchange is indeed desired, since numerous surveys made in Western countries show 
that individuals who work beyond the norm, would in general like to dedicate less time to their 
job, even though it would mean sacrificing part of their income. On the other hand, those who 
work fewer hours and earn lower wages would like the opposite (Jacobs and Gerson, 1998; Bryan, 
2002). Nevertheless, the reality is that firms do not allow this redistribution of work time among 
employees, so it is congruent that families, having a higher income, should consume and invest on 
a larger scale causing inflationary processes, and until it becomes difficult to know whether, once 
the back-fed cycle of work-and-spend has begun, it is possible to escape from it. It is therefore 
essential to know whether families desire to work more as a means of attaining higher standards 
of living, or if on the contrary, the impossibility of reducing their work time leads them to higher 
levels of consumption and, by inertia, of indebtedness.  
  In the Spanish context, there are few studies analyzing the new employment context 
together with individuals’ preferences and tendencies to exchange disposable income for free 
time. Sureda and Valls (2003) analyze how European citizens use their time free from work, and 
their preferences with regard to leisure activities. In this study, Spaniards show greater interest in 
work than in leisure, a situation that is justified as ‘for economic reasons’. Contrary to the 
traditional stereotype of Spanish people, this study indicates that just 13.2 per cent of the 
population prefer more time free from work to undertake leisure activities. In this sense, they 
declare that they are not willing to reduce their salary or working hours in exchange for free time, 
i.e. the decision to exchange a better quality of life for a lower standard of living is not desired by 
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consumption. On the contrary, in the light of these data, the work-and-spend cycle would be 
desired and, therefore, virtuous.   
The Spanish experience seems to closely follow that observed in the American context, 
though in this last case preference for work time and time free from work, apart from being 
influenced by economic reasons, are rooted in the principles of the protestant ethic, which have 
always been characterized by the exaltation of work. The modern doctrine of employment 
together with high levels of conspicuous consumption is clearly established in American way of 
life and is beginning to enter into the Spanish society, where the lifestyle is oriented mainly 
towards attaining a higher standard of living. Regarding the possible evolution of these 
preferences for income or leisure, the American experience may serve as a foretaste of what may 
be happening in Spain. Economists such as Schor (1996) and Frank (1999) have studied profusely 
the value that Americans place on work and leisure time. In the last thirty years Americans have 
opted by a majority to achieve a higher standard of living, accepting higher wages, which enables 
them to increase their capacity for consumption and investment, instead of reducing working time, 
as would be feasible given the productivity increases, and thus having more free time to devote, if 
necessary, to leisure and other extra-market activities defining quality of life. In close analogy to 
the ideas already presented by De Grazia (1962) and Debord (1967), these authors explain how 
the existence of the work-and-spend cycle is due to the fundamental role played by competitive 
and positional consumption, which causes the continued over-indebtedness of families.  
In Spain, these ideas have been presented by authors such as Esteve (2000), who 
discusses, from an economic perspective, the increasingly smaller contribution of economic 
growth to well-being subjectively perceived; by Cortina (2002), who from an ethical perspective, 
advocates the encouragement of a fair and equitable consumption activity, of which leisure would 
form a part, to enable the excessively materialist bias of Western societies to be counteracted; and 
also by Sánchez-Ferlosio (2003), who questions the independence of citizens in the consumption 
  22of leisure −through  their submission to advertisement , and speaks of the transformation of leisure 
itself into a new form of consumption −therefore constituting nothing but an extension of work. 
 
5. The growing role of leisure industries. 
Contemporaneously with the changes taking place in the labor market in the last decade, 
especially in the time dedicated to work, important socio-economic transformations can be 
observed from the point of view of the demand for goods and services consumed during people’s 
free time. As noted by Ritzer (2002) and Bryman (2002), substantial repercussions can be seen on 
the world of consumption that, in their opinion, are affecting negatively the way in which leisure 
time is understood and occupied, as well as the nature of leisure itself. Unlike the values promoted 
in classical societies, the achievement of higher purchasing capacity in post-modern societies 
−particularly in the case of the majority group enjoying permanent contracts− is giving rise to a 
growth of consumption that has led several authors to describe present day society as being 
excessively oriented towards the accumulative capitalist cycle of production and consumption. 
Under these consumption patterns, the cultural and leisure industries of goods and of services are 
gaining economic relevance in Spain, having attracted individuals towards spending-intensive 
patterns of consumption. Analyzing the Spanish Family Expenditure Survey, Mañas and 
Gabaldón (2001) found that spending on “services of recreation, entertainment and culture” had 
increased in nominal terms by 7.2 per cent from 1980 to 1996, while in real terms its relative 
weight in total family expenditure had increased by 5.1 per cent in that same period, which would 
indicate a change in preferences for these activities, which require an increasingly higher outlay of 
money.  
The duality observed in the labor market has its reflection in the patterns of ‘consumption’ 
of time free from work by permanent workers and by temporary ones. Thus according to Engel’s 
law, illustrated with the Spanish data of Muñoz de Bustillo (2003), the increase in spending on 
cultural and leisure goods and services is higher in the group of permanent workers than in that of 
casual workers, clearly because their higher wage levels allows them to dedicate a higher share of 
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work’ and of the democratization of leisure is still valid, as currently conceived, as it demands 
manifest purchasing capacity. Without establishing a strict typology, we can find that at present 
the quality of the job held and the greater length of the working time have direct implications for 
free time and how it is occupied with cultural and leisure activities. On the one hand, groups 
characterized by working very long hours emerge. This is the case of post-modern professionals 
with permanent contracts and high salaries, who use their free time from work in leisure activities 
generally associated with both intensive and expensive market consumption −e.g. upscale mall 
shopping, weekend getaways and mini-holidays including sporting activities such as ski and golf, 
health and spa, etc. On the other hand, we find the case of individuals who also work long hours, 
but cannot turn them into higher income −e.g. temporary workers, so they spend their scarce free 
time in leisure activities of a passive nature with a low cost: watching television, internet chatting 
and browsing, window shopping, etc. −see Henry, 2001.  
It is clear that the warning issued by Debord (1967) on the spectacular nature of everyday 
life, referring to the highly mediated imaged-based nature of contemporary existence and the 
increasing passivity of human beings, is more valid than ever. It is precisely the culture and 
leisure industries, greatly helped by marketing strategies, that have best understood the lack of 
time free from work of certain groups, by promoting and commercializing, in a more rationalized 
manner, an infinity of leisure products. Among these are new practices of audiovisual, sporting 
and tourism consumption, associated principally with entertainment and recreation. Focusing on 
the group of permanent workers with highest level of income, the consumption that goes on 
around cultural and leisure activities is characterized by being more planned, conspicuous, 
compulsive and demanding (Paramio, 2004). Situation the emerges, according to Ritzer (2001), as 
a result of the scarcity and compression of the free time available to them, given the positive 
correlation between wages and working time (Costa, 2000). All these data can lead to assure that 
post-modern professionals have less free time and, as Rojek (2000) suggest, the “new leisure 
class” differs widely from the original concept established by Veblen (1899). To the point where 
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showing off their success by increasing their material standard of living. This led De Grazia 
(1962) to comment that while consumption and the accumulation of wealth continue to dominate 
as central values of Western societies, there will not be a real and significant increase in free time 
and therefore, no hope for leisure and life beyond work.  
These individual patterns of increase in the consumption of cultural and leisure goods and 
services, associated with a higher level of income and with the use of free time in high spending 
activities, have their reflection at the macroeconomic level. Western economies are favoring the 
growth of the so-called cultural and leisure industries −e.g. through revised copyright legislation, 
affecting many areas from the theatre, music or audiovisual arts, to publishing, sports and 
recreational parks, in an attempt to partly compensate for the decline in  manufacturing industries 
(see Henry, 2001; Roberts, 2004). Several studies show the growing contribution made by culture 
and leisure industries to the GDP and to employment, which account for more than 5 per cent in 
both aggregates −see Economists Incorporated (2004) for the case of the United States, 
Department of Culture, Media and Sports (2001) for the United Kingdom, and García, Fernandez 
and Zofio (2003) for Spain. From a dynamic point of view, these sectors have registered a steep 
growth of value added and employment − in the Spanish case their annual growth rates between 
1992 and 1997 reached 10.9 per cent and 9.4 per cent respectively.  Globally, a periodical study 
by PWC (2003) suggests that even if these growth rates will decelerate, these industries’ turnover 
will increase by an average 4.8% between 2002 and 2007 –by countries both the U.S. and Spain 
match this worldwide growth rate, and exceed by 1.4% percentage points the average increase of 
the surveyed European countries. 
From an economic perspective, what the cultural and leisure industries have achieved is to 
lead individuals into using their time free from work for consumption activities. Those behind 
these entertainment and media groups have succeeded in capitalizing the (scarce) leisure time 
enjoyed by most citizens by creating and concentrating the supply of activities and services in big 
leisure and shopping centers. Spaces that proliferate clonically in numerous countries in the form 
  25of theme parks, children’s playgrounds, shops or restaurant services franchised by national and 
international chains. The rationalization and reorganization of leisure consumption, and of the use 
and enjoyment of free time, have been gradually, and repetitively, extended in the great majority 
of Western countries. Time free from work and other obligations and duties is nowadays 
associated with recreation, entertainment and consumption for a greater number of people. In 
today’s leisure venues there is no clear differentiation between leisure activities and consumption 
activities. In fact, a whole set of industries have grown up that provide the complementary goods 
and services that support leisure activities and which require a high financial outlay. All these 
patterns show that the work-and-spend cycle extends to all leisure activities carried out in much of 
our time free from work. Thus, as discussed in the previous section, apart from the consumption 
of other goods and services to which a fundamental part of the Spanish household income is 
devoted, e.g. consumer durables and home ownership, there is also constant monetary expenditure 
on free time leisure activities.  
 
6. Conclusion 
 Putting into practice the principles underlying the current capitalist model is affecting 
citizens’ quality of life and standard of living in many ways. In general, the current flexible and 
globalised model conditions essential aspects of the framework of production and employment, 
and also the nature and patterns of leisure. In Spain, this situation is leading to a clear division in 
the labor market, associated with a generational gap, between a myriad individuals, principally 
young people, women and immigrants, who can only obtain casual de-regulated employment, and 
mature citizens who hold stable permanent employment. At the same time, for almost all groups, 
the current employment framework demands long working time, leaving little space for free time, 
the relative amount of which continues to shrink, reducing the quality of life of the majority of 
citizens.  
In respect of the group of permanent workers, it is possible to verify the trade-off made 
between less free time, because of long working hours, in exchange for a higher purchasing 
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in sectors of high productivity, which allow transfers of income in the form of higher wages. The 
reason underlying this behavior of families in the Spanish case, as in the case of other Western 
societies, is the emergence of a cycle of work and consumption, in which individuals are adopting 
positions of high indebtedness, placing them in a situation of financial fragility that obliges them 
to commit more to their work. The question is whether people accept this voluntarily, or it is due 
to the pressure that globalization forces are putting on them to increase their job commitment and 
work intensity. In both cases, increased productivity has translated into an increase of purchasing 
power, which is spent above all on the consumption of goods and services other than basic 
necessities, on home ownership, and on encouraging the growth of substantial leisure industries in 
the little free time available. In view of this diagnosis, we can conclude that although Keynes was 
right in predicting that technological advances would allow increasing productivity levels in 
Western countries, he was wrong in predicting that this would lead, as corroborated by authors 
such as Schor (1991) and Frank (1999), to a substantial reduction of working time and to an 
increase in leisure activities understood in their classical conception.  
Paradoxically, in post-modern societies, the end of work proposed by Rifkin (1995) has 
become an entelechy. Instead, if a person has a job, it requires more dedication, in a new 
framework and under greater pressure. Also, the dependence and lack of autonomy of the 
individual can also be seen from the perspective of free time, which appears to be dictated by the 
interests of the leisure industries, to the point that free time has currently become a prolongation 
of working time associated with consumption. And this is because nowadays neither free time nor 
leisure are understood without the monetary expenditure associated with consumption. 
The growing macroeconomic importance of the culture and leisure industries in Western 
countries, from the point of view of their contribution both to GDP and to employment, shows 
how this commercial sector has been able to capitalize the scarce free time enjoyed by the 
majority of citizens. Proof of this is the rationalization and planning of their production, governed 
by criteria observed in any other productive industry. To end with a reflection by Ritzer (2001), in 
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of production, but has also widened to encompass, with greater emphasis if that were possible, the 
control and exploitation of consumption.  
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1 It is precisely these spheres that are hard to quantify what makes it difficult to establish reliable 
indices for quality of life. The existing measures rely on several indicators that enlarge well-being 
assessment beyond the customary GDP per person value representing the standard of living. 
Among the consolidated indices including a wide range of factors we can highlight the UN Human 
Development index (http://hdr.undp.org) that considers life expectancy, education and literacy, the 
Gross National Happiness index including equitable and sustainable socio-economic development, 
cultural values, conservation of the natural environment, and the establishment of good 
governance (http://www.bhutanstudies.org.bt/publications/gnh/gnh.htm), and the comprehensive 
index ellaborated by the periodical The Economist that identifies as many as eight determinants in 
addition to GDP per person: health, political stability and security, family life, community life, 
climate and geography, job security, political freedom and gender equality 
(http://www.economist.com/media/pdf/quality-of-life.pdf). 
 
2 The almost opposing contexts that “right to work” brings to mind depending on whether one 
presents this argument in America or Europe illustrate the substantial gap separating both societies 
when addressing socioeconomic issues. While in the US it is associated to “Right-to-Work” laws 
that discourage union formation and collective bargaining by prohibiting trade unions activities, in 
Europe refers to the opportunity to work as a basic human right. 
 
3 An aspiration still extant today, as reflected in the conclusions of the Council of Europe of 2000 
held in Lisbon. 
 
4 To illustrate this point, a distinctive and relevant theme park as Disneyland was officially opened 
on July 1955 and shortly after, the first enclosed mall was opened in Southdale, Minneapolis. 
These are just two examples of how these developments have become extremely influential in 
shaping contemporary consumption patterns -see Chung et al. (2001) for more details. 
 
5 Upchurch (2004) discusses this industrial restructuring as well as the alternative behavior and 
reactions of the key economic players: firms, trade unions and governments. 
 
6 Michie, Oughton and Wilkinson (2002) discuss how the “new political economy” based on 
neoclassical postulates provides rationale for these initiatives that increase job insecurity and work 
intensity. 
 
7 The most significant example is that of the Aubry Law in France, already repealed, which since 
2000 had obliged firms with more than 20 workers to reduce the working week from 39 hours to 
35 hours. However, its success in reducing unemployment has been widely questioned.  
 
8 See Michel de Vroey (2004) for a historical and methodological discussion on wages and 
unemployment from the standpoint of market clearing, price rigidity, and cyclical adjustment. 
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9 90 per cent of current hiring in the USA is channeled by the firm Manpower, paradigm of human 
resource companies, second only to the Swiss multinational Adecco, with over 700,000 
employees. With a certain analogy to the US context, temporary employment agencies in Europe 
employ nearly three million workers, about 2 per cent of the active population (Sennett, 1998)  
 
10 Golsch (2003) discusses how the Spanish labour market is generationally segmented with 
young outsiders holding temporary posts, and mature insiders in permanent positions. 
 
11 For example, in 1995 the annual minimum wage stood around 5,000€; an amount higher than 
the wages of 25 per cent of workers with temporary contracts as can be seen in Table 3 (MTAS, 
2003). 
 
12 This seems to be the case in Spain and the US. The available data shows that since the early 
1980s, and contrary to the secular trend described in section two, there has been a combined 
increase in productivity growth –defined as GDP per total hours worked by all persons in 
employment, and the length of the working day. Whether this joined evolution is a temporary 
phenomenon or a new secular trend will depend on both individuals’ preferences and, assuming 
that they are in favor of higher quality of life, their ability to dodge the pressure that globalization 
forces put on labor dedication and work intensity.   
 
13 The current inflow of immigrants adds another effect such as the containment of wages both for 
Spanish workers and for the immigrants themselves (IOE, 1994). According to the data offered by 
INE (2004b), the population of immigrants increased significantly from nearly half a million in 
1995 to more than three million and a half in 2004. 
 
14 The Bank of Spain has frequently warned of the risk to families of high indebtedness, because 
the greater part of their debt, the mortgage, is mostly charged at variable rates, which have evolved 
downwards in the last decade reaching almost negligible values in real terms, but this trend could 
be reversed in the future. As a sample of the risk that this would represent, according to the Bank, 
the indebtedness of Spanish families in relation to their available gross income has doubled in the 
last decade (BDE, 2003). 
 
15 Family effort is a widely used indicator that captures the percentage of monthly wages that a 
family dedicates to paying off a mortgage, and depends on the price of the dwelling, their wages, 
and the interest rates.
 
16 The data published by the AHE show that mortgage lending has grown since 1997 at an annual 
rate of around 20 per cent, so that if in 1997 the average amount of a mortgage loan was 51.086 
euros, in 2002 it had risen to 85.861 euros. 
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